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Subject Area £ Pay Tachnician Activitias

Research Finance Actions
BOSA-44C-1002

Conditions:
Given g mildary pay guestion to research and access to DoDFMR 7000, 14-R, Volume 74,

Standards:
Identify the chapter. section, paragraph, &nd subparagraph cantaining the answer to the miltary pay
guiesiian withaut efrar.

Performance Steps

1. Describe the numbenng system usad in DoDFMR 7000, 14-R, Volumes TA
Mote: The reference number "0MC0T104R 2.05)" is used a3 an example for the perfarmance step.
a8 The chapleris always the first two digifs in tha reference number; 01.
b. The section = always he third and fourih digits in the reference number, 079,
¢ The paregraph is atweys the fifth and sixth digits in the reference number: 04.
d The subparagraph is always all the digits after the sixth dight in the reference numbern M.2 (a)

2. Detarmine the locaticn in DoDFMRE TO00, 14-R, Veldme TA, of the subject of & mildary pay question
NOTE The location of High Altitude-Low Opaning Parachuie Duty is used 85 an axample for this
pesformance siep

a. Find the corract chapter.
(1] Look through the table of contents at the front of the regulation for the subject
(2] Parachute Duty s found in chapter 24, “Parachute Duty, Flight Deck Duty, Demolition
Duty, Experimental Stress Duty and Others Listad "
b -Find the comact section within the chapler,
(1) Look through thie table of conlents ot the beginning of the chapter far the subject
(2) Parachute Duty is found in section 2, "Parachute Duty.®
¢, Find the comact paagraph within the secton
(1) Scan tha paragraph titles wihin tha saction
(2] The entiiement to Parechute Duty &2 found in paragraph 1, "Ernfdlamant "
d. Find ke comect subparagraph within the paragraph
[1) Scan the subparsgraphs undar the paragraph
{2) High Altitude-Low Opening Parachute Duty is found in subperagraph B, "Miftary Frez Fall
and High Altitude-Low Cpening (HALDL"

3. Descnoe a Decision Logic Takle (DLT) i DoDFMR 7000.714-R, Valume TA,
Mote' The tabla number "24-5" is used as an example for this perfformance step
& DLTa simplify technical instructions.
b OLT= are located in the back of 2ech chapter,
¢ The first set of digits in tha table number safers to the chapter number in which the teble
located: 24
The fast sst of digits In the table number refers to the table number within the chapter &
. The heading identifizs the type of instruction for the OLT
Colemn headings are alphabetically deslgnaled across the top of the DLT
. A neavy black vertical line separates condition column headings (IF) from action caturman
haedings (THEN)
Rules are numesically designated down fhe left hand column of the DLT.
A reavy black horzontal line separates the rules.
Wotas refarred 1o within the fabie are located directly banaath the =hie.

4. Use a Decision Logio Table in DoDFMR 7000.14-R, Volume TA
&, Raad tha DLT heading to idertify what the tabie is about
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Performance Stops
b. Determine which rule to use by reading down the left hand condition column (IF) untid finding
the conditicn that exisis. The condition cofume can be:
{11 A true statement for the rule.
{2} A false statament for the nule
{3) A K" If the column heading spaolies to the rula
{4) A ™" if the answer to the column heading Is yas for the rule,
{5) A "N the answer to the column heading & no for the rule.
(8} Blank # the cendition can not apply o the rule,
€. Detarmineg the outcome of the rule by reading the right hand action column {THEN) for the
specific action (o take.  The action cofumn can be:
i1} An aclion statemant that must be taken
(23 A VX" if the column heading action must be teken
(3) Blank if the action can not apply o the rule.

Evaluation Preparation:

This task may be evaluated using twa methods.

a SELF EVALUATION. Perform the task on the job, using the materials listed in the conditions
statement, Evaluate yourself, using the performance measures, graded in accordance with the
Evaluation Guidance sechion.

b SUPERVISOR EVALUATION, Ensure the soldier has the materials listed in the condibone statemant
Have the saldler parform tha task. Evaluate the soldier, using the performance measurss, graded in
accordanca with the Evaluation Guldanca saction,

Performance Measures En, MO GO
1. Described the numbaring eystem used in DoDFMR 7000.14-R, Voluma T4, by _—
idardifying that.

& The chapler is always the Trst tw digits in the reference number,

b The section is always the third and fourth digits in the reference number.

o The paragraph is 8iways the fifth and sbah digits in the reference number

d The subparagraph |s always afl the digits after the sixth digit in the reference
number.

2. Determined the lecation in DoDFMR T000.14-R, Volume 7A, of the subject of a
milltary pay questsan, by finding:
8. The commect chapter,
b The correct section within the chapter
¢ The corres! paragraph within he section
d. The correct subparagraph within the paragraph.

3. Descriped what 8 Dacision Logic Table (DLT) in DelFMER 7000, 14-R, Volume
TA, lacks ke,

4 LIsed a Decision Logic Tatle in DoDFMR 7000 14-R, Volume 7A, by
a. Reading the OLT heading fo identify what the fabie was about
b Detarmining which rube to usa by reading down the |eft hand condition
caturmn (IF} until finding the candition that existed
¢. Defermining the autcome of the ruls by reading the right hand action column
{THEN) for the epecific action required to take.

N K <
|

Evaluation Guidance:

a. SELF EVALUATION. The task has bean complated successfully if all performance measures are
scored 8 GO, If you evaluated yourself a NO GO an any performance measure, refer io the applicable
reference gited to research that perfarmance maasura prior to reevaiuating yoursalf,

b. SUPERVISOR EVALUATICN The soldier has completed the task successfully i all performance
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measures are scored & GO, IFthe soldier received a NO GO on any pedormance measure, show the
soldier what was dane wrong and how to da it correctly, priar to reevalusting the soldier

References
Required Felated
DODEMR 7000 14-R, VOL 7A
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Subject Area 13 Senior Pay Anslyst Activines

Verlfy Military Pay Input
BOSA 4403405

Conditions:
Given a reguirement ta verify active component miltary pay transactions and access to

a. Military Pay Procedures Manual - AC (MPPM-AC).
b DaDFME 7000 14-R. Valume T4

& AR I7-104-4,

d. Defense Mildary Pay Office Suite (DMO)

e. Primtout of transachons.

T Qriginal disketis of transactions.

{- Substantiating decurnants

Standards:
Find and correct all Identified errors,
Performance Stops
1. Recelve the cycle {documents, printout of transactions, and diskette of transactions) fram the input
clark.
£, Merify afl supporting documents for campletenass and requirad input
4. Access the Defense Military Pay Office Suite (DMO) verfiar meaau
&, Ensure all raquired fransactions are Inputhed corresthy

- Relumn the cycle to the clerk far comaction of any identifisd arrors.
Receive the cycle back from the clerk
- Vesify all required corrections are made,

- Ferward the cycle for uploading to DFAS-IN for processing.

o m|m o~ o

Safeqguard password at ail mes.

Evaluation Preparation:

This task may be evaluated using twa mathods

a SELF EVALUATION. Perform the task on the job, using the materials listad in the conditiens
statemant. Evaluate yoursell, using the performance measures, graded in accordance with the
Evzlugtion Guidance section,

b. SUPERVISOR EVALUATION. Ensure the soldier has the matenals listed in the conditions statement
Have the soldier perform the task. Evaluste the soldier, using tha performance measures. graded in
accordance with the Evaluation Guidance section,

Performance Measures GO NOGO
1. Recawved the cycle from the input elark.

2. Vearified alfl supporting documenis for completenses and required input.

——

3 Accessed the Defensa Mitary Pay Office Suite (DMO) verifier manu

KNI

4. Ensurad all required transaclions were inputled corectly
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Performance Measures % NO GO
5. Returned the cycle to the clerk for correction of any identified emors - —
Recesived the cycle back fom the clark _ﬁ‘f —

Verified all required comrections were made. _‘-‘i' ==

g

I

8 Forwarded the cycle far uploading to DFAS-IN for processing.
k)

—

. Safeguarded password at all tmes

Evaluation Guidance:

a. SELF EVALUATION, The tesk has been completed succassiully if ali performance meatures are
scored 8 GO If you evaluated yourself a NO GO on any perdormance measure, refer ta the applicadle
refergnce citad fo ressarch that performance measure priar to reevaluating yoursed,

b SUPERMISOR EVALUATION. The soldier has completed the task successiully if ail peformance
measuras are scored 8 GO, I the soidier received s NO G0 on any performance measura, show the
soldier what was done wrang and how to do it correctty, prior 1o reevaluating the saldier

References
Reguired Ralated
AR 3T-104-4

DODFMR 7000, 14-R, VoL TA
MAMNLUAL-MPPEM (&5}

SGET Nea L
SEC hone \\
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Determine Entitlement to Pay and Allowances
805A-FSC-8103

Conditlons:
Given a requirement to detarmine the enfitiemant of & pay or allowance for 3 soldser and access o

a. DoDFMR 7000.14-R, Vaolums 7A

b, JFTR, Yoiume 1

& AR 3T-104-4.

d, AR 514-30,

8. AR T00-B4,

f. Personal computer system with access to the worldwide web
g. Calculgtar

Standards:

Determine. withaut error, if 8 soldier is anfitled to:
1 Basic Pay

2 Special Pay.

i Incentive Pay

4. Basic Allowance for Subsisience.

5. Basic Allowzncs far Housing.

E. Family Separation Allowance.

7. Clothing Allowanca

B Overseas Housing Allowance

9. Cost of Living Allowance

10. Personal Money Allowznce,

Perdormance Steps

1. Determine antitternant to Basic Pay.
a. Dedermine f the soldier is in & pay status
(1} Determine if the soldier is on active duty.
(2] Determing If the saldier is an officar.
{ @) Ina non-pay status if droppad from rolis by the President of the United Statss.
[ B} In 2 pay stalus in alf other instances,
(3) Detarming if the soldier is enlisted. An enlisted soldisr is in a pay status unless the soidier
i
[ @) In an excess leave status,
| b) Absent without leave (AWDL) and the absence is nat excused as unavoidable.
| ) A deserter.
[ d} In confinement by civil autharities and the sbeence s nol excused as unavaidable.
{ &} Serving a courl-martial sentence that includes a forfelture of al| pay and allowances.
b Determine the soldiers rank
c Calcurate the soidier's pay entry basic date (PEBD} in accardance with DaDFMR 000, 14-R,
Volumes 74, Chaptar 1.
d Calculate the antitisment due in accordance with (IAW) DoDFMR 7000 14-R. Vaiume TA,
Tables 2-5 through 2-8.

£ Determing entitlement to Special Pay,
a Determine anttiement to Special Duty Azsignment Pay (SOAP).
i1} Determing if a soldier is performing duties designated by the Secretary of the Army as
Extramely difficult of involving @n unuswal degree of responsibility (e.g ., a dril sargeant or
productive racruifer],

{2) Determine if the soidier has recaived annual cerification stafing the ellgitiity to receve
SDAP
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Performance Steps
(3) Calculate the entitlemant due 1AW DoDFMR 7000 14-R, Volume TA, Paragraph 0801068,
k. Determine entitlement to Hostile Fire and Imminent Dangar Pay
{1) Determing if @ soldier has bean certified by the unit commander a8

{ &) Subjected to hostile fire or explosion of a hastile mina

{ B) ©n duty In an area in clese proximity $o a hostile fire incident and In danger of baing
exposad o tha same dangers aclually experienced by other soldiers subjected to the
hostile fire or explosion of 2 hostila méne.

() Killed, injured, or wounded by hostile fire, axplosion of 8 hostile ming, ar any other
hostile action.

i2} Determing i a soldier i on official duty in an ebigible area 1AW DoDFMR 7000, 14-R.
Yolume T4, Table 10-1
(3} Calculate the entitlement at the rate of 5150.00 per month
€. Detarmire antitlament ta Hardship Duty Pay (HDP),
(1) Determing entitiemant to HOP for Miszion Assignment (HDE-M},

{ a) Datermine if a soldier is assigned o the Defense Prisonar of WarMissing Personnal
Cffice (DPMO], the Joint Task Force-Full Accounting (JTF-FA), or the Cantral |
Identification Lab-Hawaii (CIL-HI)

i b) Determing if 8 scidier iz on temparary duty with DPMO, JTF-FA; or SIL-HL

| £) Determina if a scidier is otherwise under cperational contral of DPMO, JTF-FA. o
Chl=HI

{ d) Determine if the scidier has performed Investigative or remains recovery duty in &
remole, solated area for recovery of 2 United Siates soldier's remans.

(&) Calculate the entifernent at the rate of $150.00 per month.

i2) Determine entitiemant 1o HOP for Location Assignment for Designated Areas (HDP-
L{DA))

[ 8) Determing if the saldier i& assigned ta duty in a location designated in DoDFME
T000.14-R, Volume TA, Figure 17-1

{ b} Calculate the entitlement due |AW DoDFMR 7000.14-R, Volume TA, Figure 17-1.

(3) Determing éntilernant to HOP for Location Assignment for Certain Placas {HDP-LICPY)

{8} Datermine if 3 soldier iz enlisted.

( b) Dwstermine if the soldser is assigned to duty in & location cesignated (n DoDFMA
T00.14-R; Wolume TA, Figure 17-2

(¢} Calcutate the entitlemant due AW DoDFMR 7000.14-R, Volume 74, Paragraph
1702028,

d. Determine entittemant to Oversess Extension Incentive Pay (OEIP),
(1) Determine if an enlisted soldigr has a miltary occupational spenialty (MOS) designated by
the Secretary of tha Army 1o receive OEIP
(2) Determine if the soldier has compléted an overseas four of duty at a locetion outside tha
continental United Statas (OCONUS) designated by the Secretary of Uhe Army.
(3) Determine if the soldier has extended the tour of duty for = period of &t least one year
(4) Determing If the soldier has been awarded a Special Pay or annual banus by raferring to
the OEIP order.
{5) Calculate the amaount of Special Pay at the rate prescrbed in the OEIP arder. not &
excead the rate of $80.00 per maonth,
{6) Calculate the amount of the annual bonus at the rate prescribed in the OFIP order, not to
exceéad the rata of $2 000.00 per yaar.
& Determine entitlement to Foreign Language Praficlency Pay (FLPP).
(1) Determine f a soldier has baen cerified within the pas! 12 months a& proficient in a
faraign languege wentified for FLPP.
(2] Detamming if the saldier meeis one of the following conditions:

[ 8) Qualified in & canser military Unguist spacialty,

| b} Recelved training designated to develop proficency in the fareign language

i ¢} Assigned to military duties requiring proficiency in the fareign language.

{ d} Proficient in & critical foreign language

{3) Caiculate the enfittemant due LAW DoDFMR 7000.14-R, Volurma TA. Paragraph 180103,
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Performance Steps

3. Determine antiherrant io Incantve Pay.
a. Detarminz entitlement o Aerial Flight Pay,
(1) Determine if a soldiar is under competant orders fo participate in regular and frequant
aerial fiights
{2) Determine f the soldier has mat the minimum fiight reguirements 1AW DaDEMR 7000.14-
R, Voluma TA, Parsgraph 220103
{3} Calculate the entitiernant far & non-crew mamber at the rate of $150.00 per month.
i} g‘f?l:ul&ta the entitlement for 2 crew membar Y DeDFMR 7000 14-R, Volume 74, Table
b Deiermine entifiement to Parachute Duly Pay.
(1) Detarmine if a soldier has received s designation 8s 2 parachutisl or parachute rigger oris
uridergoing fraining for the designation,
[ a} Determine if & soldier is under competent orders 1o engage in parachute jumping
from an awcrafl in asdal flisght
| b} Determing if the soldier has met the minimum performance reguremants 1AW
DaDFRMR 7000 14-R, Voluma TA, Table 24-3.
( o} Calculate the entitlemant at the rate of 5150.00 per month
{2) Determine if a soldier has received a designetion.as a High Altitude-Low Opaning (HALD)
parachutrel or is undergoing training fior the designation.
{ &) Determine if a soidier is under competent orders to engage in HALO parachute
jumping fram an aircraft in aerial fight,
{ &) Dieterming I the scldier has met the minimum performance equirements LW
DolFMR 7000.14-R, Volume 7A, Trble 24-3.
[ &) Calculate the entitlament at the rate of 322500 par manth
o Datermine entittameant to Expermenial Stress Duty Pay.
(1) Determine If a soldssr |s under competant orders to engage in experimental stress duty as
g primary duty
(2) Determing if the soldier has performed experimental strass duty &t least ence duting the
calendar month 1AW DoDFMR 7000, 14-R, Volume T4, Paragraph 2405018,
[3) Caiculate the entitlemant at the rala of 515000 per month
d. Determine entitlernent to Demalition Duty Pay
{1} Determing if & soldier is under compatent orders 1o engage in the demaliion of live
gxplozives as a primany duty,
{2} Determine i the soldier has performed demolilion duty at least once during the calendar
manth LAW DoDFMR 7000.14-R, Valuma 7A, Paragraph 2404018,
(3) Calculats the entifiement at the rate of $150:00 per month.
e Determing entitlement to Taxic Fumls {or Propeliants) Duty Pay
{1} Determine if 3 soldier's primary duty invelves the servicing of arsraft or missiles with
highly tosxic fusis or propaliants.
(2] Calculate the entitlemant at the rate of 5150.00 per month
f. Determing entittement to Dangerous Viruses (or Bacteriz) Lab Duty Pay.
(1) Determine if a soldier is under competant orders to angage in laboratory work with live
dangerous vinuses of bacters as a primary duty,
{2) Determing if the soldier has performed the primary duty for a pericd of 30 consecutive
days or mworne.
12) Calculate the entitiemant &1 the rate of 5150.00 per monis,
g Determing entitlernant to Toxic. Pasticides Duty Pay,
(13 Determine T & soldier is under competent orders 1o angage in toxic pesticides duty as a
primary duty
(2} Detarmine d the soldier has performead the prmary duty for & penoad of 30 consecutive
days or more.
(3) Calouiate the entitlement at the rate of $150.00 par month.
. Determine entitlement to. Chemical Munitions Duty Pay
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Performance Steps

(1} Determine if a soldiers primary duty Invalves the handling of chemical munitions or the
companents of such munitions,

(2} Calculate the entitlement at the rate of $150.00 par manth

i, Determing enttlemant to Dual Incantive Pay

(1) Determine if a scidier is required by arders 1o pedform muitiple hazardous duties
hecessany for successful completian of the mission

{2) Calculate the entitlernent to HALO Pay at the rate of $225.00 per manth

{3) Calculste the entitiermant of all ather Incantive Pays at the rate of $150.00 pur month

{4) Do not pay the entitlement to more than two incentive Pays for any one month.

4. Defarmine entitlement 1o Basic Allowance for Subsistence (BAS),
& Determine f a soldier is an officer
(1) Determine that the officer is not AWOL for more than 24 hours.
(2) Determine that the officer i not on excess leave
{3) Caicuiate the entitlernant 1AW DoDFMR 7000.14-R. Volume TA, Table 25-5,
b. Determine if 8 soldier is enlisted.
{1) Determine entilemeant to Separate Rations (SEPRATSY,
{ &) Determine if {he soldier is nat in Basic Training.
( B) Determine that a soldier is authonzed to reside with dependents.
( €} Detarming that a soldier Is In the pay grade of E-7 thraugh E-8
{ d) Determing that a scidier in the pay grade of E-B or below does not have government
guarters available fo reside in &t the permanant duty station.
( &) Determme that a scidisr's commander has grantad suthorizabon 19 mess separalely.
{ I} Calculate the entitlement AW DoDFMR 7000 14-R, Volume TA, Table 25-5.
{2} Determine antitamant to Rations in Kind Nat Availabls (RIEMA)
{ a) Determine if the seldier Is nat in Basic Training.
{ b1 Detarmine that a governmant mess |s nat available (o the soldier al the permansnt
duty station,
[ ¢) Determine that it is impracticeble for tha gevarnment to provide mess o the soldier
{e.g., a military policesman on night patrall,
i d) Caiculate the enfitfement |AW DoDFMR 7000.14-R, Valums 7A, Table 25-5
{3) Determine antiiement to Emergency Rations (EMRATS)
[ 8} Datermine if the saldier is not in Bassc Training.
[ b} Determine that a government mess s not available (o the soidier at the permanent
duty station
( €] Determine that the conditions &t the soldler's permanent duty station require
extracrdinary expenses for subsisiange,
( @) Calcuiate the antitiemant |AW DoDFM& 7000.14-R, Valume 7A, Table 25-5,
(4] Determine sntitiemant (o BAS.
{ @) Determine d the soldier is not in Basic Training.
[ b} Betermine that the soldier is not receiving SEPRATS, RIKNA, or EMRATS.
i ) Determine that & govemment mess ks svailable and practical for the soldier at the
pemmanant duly station,
{ &) Calculats the entitlement IAW DoDFMR 7000, 14-R, Volume TA, Table 25-5
(5} Detarmine entitlement 1o Supplemental Subsislence Allowsnce,
| @) Determine f the soidier is not in Basic Training
[ b} Determine if the soldier is receiving SEPRATS or Partial BAS.
{ e} Determing thal a mess is not available for part of a day (e g, equipment failure)
( d} Determine that a soldiers duties pravent use of a gavermnment mess for pant of a day.

{ 8) Caiculate the entitlamant LAW DoDFMR 7000.14-R, Volume 7A, Table 258,

%, Determine =ntitiement to Basic Allowanes for Houzing (BAH)
a. Determine antifiement to BAH-L.
(1) Determine if a soldier is stationad |n the United States (to include Alaska and Hawall),
(2] Determing if the soldier has no depandants;
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Performance Steps

( a} Determina that & salgier in the pay grade of E-7 or above has elected not to occupy
govemmeant quarters (i.e., Bachelor Enlisted Quariers or Bachalar Officer Quartars)
at the permanent duty stabion,

i by Determine that & soldier in the pay grade of E-8 or below doas not have govarnment
quarters available Lo resids in at the permanent duty statian,

{ €} Detetmine that a scidier in the pay grads of E-4 (with 4 or more years of safvicel ar
higher Is in & travel sfatus incident to a permanent change of station move from a
Izzation i the United Siatas.

i d} Calculate tha antitiement due as the rate specified on (he Per Diem. Travel and
Tranaporation Allowance Committee (POTATAC) weh site
{ hitp.ffwwow dtic mil/perdiem)

(3} Detarmine if the soldier has dependents |AW DoDFMR 7000 14-R, Volume T4, Paragraph
2B

( a) Datermine that adequale government quaters are not provided far the soldiar and
dependants

{ b} Calculale the entitlement due as the rate specified on the Per Dism, Travel and
Transporation Allowance Committes (PDTATAC) web sie
{ttp: e, dtic. mil/perdiem)

b. Determine entitlement Lo BAH-I|
(1) Detarmine if a saldier is stationed cutside the United States (io include Alaska and
Hewail)
{2) Determine if the soldier has no dependents

{ @} Determine that a soldier in the pay grade of E-7 or above has slected not to Dooupy
govemment quartess (L.e., Bachelor Enlisted Quarters or Bachelor Officer Quarters)
al the permaneant duty siation,

( b) Deferming ihal & soidier in the pay grade of E-6 or below does not have government
guarters availabie to reside in al the parmanent duty station.

{ &) Determine that a scidier In the pay grade of E<4 (with 4 or more years of service) ar
higher Is in & travel status incident to a permanent change of station mave from 2
lacatan in the United States:

[ d} Calculais tne entitiemant due 1AW DoDFMR 7000.14-R, Violume TA, Table 26-12

{3} Deterrmne If the soldier has dependents LAW DoDFMR 7000.14-R. Volume TA, Paragraph
2804

{ 8) Determine thai adequate governmant quarters are not provided for the saldier and
dependents,

( b} Calculate the antitiemeant due LAW DoDFMR 7000 14-R, Vislume TA, Table 26-12.

¢ Determine enfitlement to Partial BAK.

(1) Determine if a saldier s not entitled to BAH-| or BAH-II

{2) Datermine if the soldier has no dependanis

{3} Determene if the soldier is assigned to single-fype government quartess {i 2., barracks,
Bachelor Enlisted Quarers or Bachalor Officer Quartars) or an fizld or sea duty.

(4} Calculate the entitlement dus |AW DoDFMR 7000, 14-R, Valume T4, Table 26-12

d. Determine antitiemant to BAH-Difarance (BAH-DIFF).

(1] Determing If a sokdier has a dependent 1AW DoDFMR 7000, 14-R, Valume TA, Paragraph
260408

{2} Deferming that adequate government quarters are nat provided far the depanden

{3) Determine that the soldier contributes 1o the support of the dapendent,

4} Determing that the suppart is equal to or mofe than the difference betwean the soldier's
applicable with and without dependent BAH-II rates, as determined AW DoDFMR
TO00.14-7, Wolume TA, Table 26-13

(5] Calculate the entitlement due IAW DaDFMR 7000, 14-R, Volume TA, Table 28-12.

& Determine enffiament to Family Separation Allowance (FSA)
& Detarmina If a soldier hes dependants,
{1) Spouse
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Perormance Steps
vy, Ghilkdrem,
{3) Parent,
Daterming that a sole depandent 1 not in an instituton (2.g:, jail) for a penod of over one year.
c. Datermine that & dependent parenl lives In a hame that the soldier contrals, supendses, and
ma:ntaing for mutual use when circumstances pemit,
d, Determine enfitement to Family Separation Housing (FSH)
(1) Detarmine if a soldier is assigned to a permanent duty station OCONUS or in Hawsii
(2} Determine that iransportation of the soldier's depandents to the permanent duty station ar
1o a place near that station is not suthorized at government expensea.
(3] Determine that the dependents do not live at or near the parmanent duty station.
(4) Determine thal adequate government quariers or housing facilbes are not available far
assignment and inadequate governmant quarters are not assigned
{3) Calculate the entitiemant dus IAW DoDFMR 7000.14-R, Volume TA, Table 26-12
Detamine entitlement 1o Family Separation Allowance Type || (FSA-I1).
1) Datermine entitiemant to F3A-I, subcategory R (FS4-R)
{ ) Determine thal franspodation of 8 soldier's dependents to a permanent duty station
orio a plece naar ihat station is not autharized at government expenge,
{ b} Datermine thal the dependents do not ive af or near the permanent duty lation.
[ ) Calouilate the entitlernent dus as 510000 per manih,
i2}) Determine entiffement to FSA, subcategory T (FSAT),
i @) Petermine that & soldiers dependents do not live at or near a temporary duty staton.
i b) Determing that the saldier is away from the permanent duty statlon continuousty for a
period of 30 days or move
o) Calculate the entitlermant due as $100,00 per month
(3} Detarmine entitlement 1o FSA-H, subcategory 5 (FSA-5).
( a) Datermine if & saldier ie on duty aboand a ship.
| b} Daterming that the ship & away from the hemeport continuously for a penod of 30
days or mane,
{ &) Calculata the entitiemeant due &5 $100.00 per month.

=

T, Determing entitlement (o ciothing alowances.
a. Determine enbitiement to Sianderd Initial Clothing Allowance.
{1} Determine if a soidier is enlisted
(2) Datarmine # is the soldiar's first enlistment in the service.
{3} Cakculate the entiternent due 18W DoDFME TOOC. 14-R, Volume 74, Table 281
b. Detarmine entitiement to Special Inifial Clothing Allowance.
{1} Determine f an enlisted soldser has basn selected for and entered an officer iraining
program.
{2} Cakeulste the enfitiement due AW DeDFMRE 7000.14-R, Volume 7A, Table 20.2
c. Determing antitlement to Cash Cigthing Replscement Allewance
(1) Determine if a soldier i3 eniisted
{2} Detarmine the soidier is not attending an officer tramning program or academy praparatony
schaool
(31 Calculate Basic Cash Clothing Replacemant Allowsnoe,
i a) Determinge if the sobdier is within the first threa yvears of active sarnca
( b) Caleulate the antitement due AW DolFMR 7000.14-R, Volume TA, Tabia 29-4.
14) Caicutate Standard Cesh Clothing Replacemant Allowance.
[a) Determine if the soldier has completed three years of active service,
[0} Calculaie the entitlement due 1AW DoDFMRE TOCO 14-F, Volume 74, Table 25-4,
d. Determing antitiement to Supplementary Clathing Allowance
1) Daterming if &-g0ldier is enlisted.
{2} Datermine f the soldier is authorized & supplemental allowance 1AW CTA 50-800
(3} Detgrming § the saldier has not received a full or pariial supplemantal issus while
assigned in the military occupational specialty (MOS),
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Performance Steps

i4) Delarmine thers wes a break of 3 years ar more betwean MOS BESIgNMENS Tegquiring
E

(5) Ensure the soldier is issued the ciathing or equipment through the Central Issug Faeility
{CIF)

& Detarmine entitlement to Civilian Clathing Allowancs

(1) Determine entdismant to Permanent Duty Civillan Clothing Allowance

i @) Determing if 8 aoldier has been directed by competent acthority to dreds in civikan
clothing mare than half the time when parlorming official duty &l a parmanent duty
siation

{ b) Determine if an officer's permanent duty ststion is culside the Unitsd States

{ o) Calculate the |Initial Civilian Clothing Allowancs entitiement due W DaDEMR
T000.14-R, Volume TA, Table 29-7.

{d} Determine o the soldier has completed a yaar in the assignment requinng the wear of
civilian clothing.

( &) Determine if it is projectad the saldier will complete at least six addibanal manths in
the assignment,

{ f Calculate tha entitliement due AW DoDFMR 7000,14-R, Volume TA, Tabie 28-7
(2} Detarming entitiement to Temporary Duty (TOY) Civilian Ciathing Allowance
{ 8) Dedermine if a soldier has been directed by competent autherity 1o dress in civilian
ciothing more than half the tme whan perfoming official duty while TDY
[ b} Determine if beth an officar's permanent duty and TDY stations are outside the
United Statas.
( £} Determine if the soldier was TOY for at least 15 consecutive or accumulative days in
a 30 day pevicd,
( d) Calculate the entitlement dues AW DoDFMR 7000.14-R; Volume TA, Tabde 29-7.
{ @) Detarmine if the soldier was TDY for more than 30 days of which at least 15 days
WETE Conseculive. )
{ ) Calkcuilate the entitlerent due LAW DeDFMR 7000 14-R, Volume 7A, Table 28.7
I. Determine enfittemant to Inital Uniform Allowance.
(1) Pelermineg i a scldier 5 an officer,
{2) Detaming if the olfscur has.
{ 8} Reparted for active duty for the first tima for 3 period of more than 80 days
{8) Completed al least 14 days of active duty or active duty far training as a member of
the Reserves.
[ €} Completed 14 perods of ingctive duty training as a member of the Ready Reserve.
(3} Caloulate the entitlement due as $400.00, regardless of previous enlisied status
g Determine entdiamant to Additional Active Duty Undform Allowance.

(1) Determing If.a soldier is an officer,

(2] Determine if the officer is a member of a Reserve Component.

{3) Determine if the officer is an Army officer without component

{4) Datermine if the officer Is an ROTC graduale appointad to the active component.

(3} Determine i the officer is antering or reentering active duty or active duty for training for a
pariod of more then 50 days.

(8} Determine if the officar has not received an Intal Uniform Allowance of mara than
S2040.00 during ar within twa years of the ourrent tour of acliva duty or active duty far
fraining

{7) Calkulate the entitlement dus as 5200.00.

&, Determine entiflemant to Overseas Housing Allowance (OHA).
a. Determine Ifa soldier is sigtioned cutslde the United Siates
b. Calculate the without dependent OHA entitiement.
(1) Detarmine if the soldier has no depandeants.
i2) Determine if the soldier has no command sponsored dependents at the permanant duty
station.
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Performance Steps

(3} Determine f the soldisr is marmed to another soldier and doss not claim any command
sponsored dependents for pay purposes.

i4} Determine i the soldier is not ocoupying adeguate government quariers

(5) Calkulate the entitlemant dus AW JFTR, Velume 1, Appandix i, Paragraph F

2. Calculste the with dependant OHA entitlement,

(1) Determine If Ine soldier has command soonsored dependents at the permanent duty
sfation

{2) Determing If tha soldier is not occupying adequate govemmeant quartars,

{3} Calculate the entitlement due 1AW JFTR. Volume 1, Appendix K, Paragraph F

& Detarmine entitiemant to' Cost of Living Allowance (COLA).
a. Daterming entitlement o COLA
1] Detarmine f 2 soldieris stationed OCORNUS.
(2] Caloulzte the without dependants COLA entitlement,
( a) Determine if the soldier has no dependents.
[ ) Determing if the soldier has no command sponsored dependents at the permanent
duty staton,
{ c) Determing if the soldier ls married to ancther soldiar and doss not claim any
command sponsored dependents for pay purposes.
{ d} Calculats the epbitiement dus 1AW JFTR, Volums 1. Appendix J, Paragraph G
{3) Calculate the with dependents COLA enfitiermant
{ 8] Determine the number of command sponsored dependents at Lhe permanent duty
etation. [Tha maximum number of sependants for COLA purposss is § )
i b) Calculate the entitlement due IAW JFTR, Valume 1, Appandix J, Paragraph G.
b. Datermina entitlerment io confinental Uniled Stated (CONLIS) COLA,
(1} Determing if a soldier is assigned to a CONLUS high cost area
{2) Determine i a soldier iz assigned OCONUS in an unaccompaniad status and the soidiars
primary depandent resides in a CONUS high cost area
i3) Caloulate the enfitliement due @s the rate specified on the Per Diem, Travel and
Transporation Allowance Cammites (POTATAC) web site (http/Awww. dtic. miliperdiam).

10 Deterimine entilerment i6 Personal Money Allowance
a. Detarmine 7 the scidier is-an officar in the rank of Lisutenant Ganeral or abova.
b. Determine if the soldier is the Sergeant Major of the Army.
¢ Calculate the entitlement due AW DoDFMR 7000.14-R, Chapter 31, Paragraph 2

Evaluation Proparation:

This task may ba evaluated using two methods.

8. SELF EVALUATION: Perfarm the task on the job, using the materials isted in the conditions
statarnent.  Evaluate yourself, using the performance measures, graded in accordance with the
Evalugtion Guidanca saction

b, SUPERVISOR EVALUATION, Ensure the soldiar has the materials listed In the conditions stetement
Have the sokdier parform the task, Evaleate the sobdier, using the padormence measures, gradad in
accordance with the Evaluation Guldanca saction

Performance Measures NOGO
1. Determined entitiement to Basic Pay T
2. Dedarmined entitiement o Special Pay.
a Determined entitlement ta Special Duty Assignmant Pay.
b. Determined entitlement to Hestile Fire and Imminent Danger Pay.
o Determined entitiement 1o Hardship Duty Pay

o Determined entitlement to Overseas Extension Incentive Pay.
& Detarmined entitlement fo Foreign Lenguage Proficiancy Pay.
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Parformance Measures GO KO GOD

3 Determined entittement to Incanfive Pay. — |
. Determined entitlement to Aerial Flight Pay

. Detarmined anttiemant to Parachute Duty Pay.

- Petermined entitiement to Experimantal Stress Duty Pay.

Delarmined entitiement to Demolition Duty Pay.

. Determinad entittamant to Toxic Fuels {or Propeliants) Duty Pay.

Determinad entitement ta Dangersus Viruses (or Bacteria) Lab Duty Pay.
Dstermined entitlement to Toxic Pesticides Duty Pay.

DCetermined entitlement to Chemlcal Munitions Duty Pay.

Datermined entitlemant to Dual incentive Pay. ,.-

4. Delerminsd entitiement 1o Bazic Allowanca for Sunsisience,
a. Determined entitlemant to Basic Allowance for Subsistance for officers
b, Determined entileman to Separate Rations.
¢ Determined entittamant to Rations in Kind Mot Availabls
d. Determined entitlement to Emergency Rations,
& Detarmined entittement to Partizl Basic Allowarnce for Subsistence.
f, Defermined entillement 1o Supplemental Subsistence Allowanss. i

5. Determined entitlement to Basic Allowance for Housing
a Determined antitlament to Basic Alowance far Housing - Without
Cependanis
b. Determined entitlemant to Basic Allowance for Mousing - With Dependents.
c. Daterminad antitlement to Partal Basic Allowance for Housing,
d. Determined entitiemant to Basic Allowance for Housing - Differance.

& Determined entitfemant to Family Separation Housing.

6. Determined entitiement to Family Separatian Allowance, JJZ _
b. Detarminad anttiament to Family Separation Allowance Type I, _,_’i

7. Detarming entitlement ta clothing alldwances.
a Determined entitlement to Standard Initial Clothing Allowance
. Determninad entitlemant to Spacial nitial Clothing Allowance,
. Determinid entitlemeant to Cash Clathing Replacement Allowanca.
d Determined entitlement to Supplamaniary Clathing Allowsncs.
e, Determined entitiement to Civilian Clothing Allowance:
f. Determined entitemant o Indal Unifarm Allowance
g. Determined antitiemant to Additional Active Duty Uniform aliowance

B Determined entitlement to Overseas Housing Allowanoe _

9, Datermined entilement to Cast of Living Allowanoe —_
a Determined entitlement to COLA
b, Determmed entiflement to CONLUS COLA, i

10. Determined entitiemant to Persanal Maney Allowance

Evaluation Guidance:

a SELF EVALUATION. The task has been completed successtully if all performance maasures are
stofad a GO. If you evaluated yourself a NO GO on any parformance measure, rafer to the applicabls
refarence cited to research thal parformance measure prior o reevaluating yourseif,

b. SUPERVISOR EVALUATION, The soldier has completed the task successfully if all perfarmance
measures are scored a GO, If the soldier received a NO GO on any parfarmance messure, show the
saldier what was done wrong and how to do it comectly, prar to reevaluating the saldier,
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Interpret an Active Companent Military Pay Account
BOSA-FSC-3105

Conditions:
Given a requiramant to research & pay inquiry and access i

Mikitary Pay Procedures Manual - Agtive Component (MPPM-AC)
CoDFMR TO0D 12-R, Walume TA.

Dafense Miitary Pay Office Standard Inguiry System [DSIS),
D515 User Manual

Defense Miltary Pay Office Suite (DMO)

DO User Manual

& saldier's pay inguiry

-l

Standards:
Interpret an Activa Compenent Master Milltary Pay Acoount (MMPA) 1o determine the required actian for

a saldier's pay Inguiny,
Perlarmance Steps
1. Recewes a Pay Inquicy (DA Form 2142 fram & safdier,
2 Verily the DA Form 2142 has all required information entared,

3. Accass the Defense Milfary Pay Office Suite (DMO) in accordanca with {IAW) the DMO Liser
Manual.

4 Agcess the Defense Miltary Pay Office Standard Ingquiry System (DSIS) 1AW the DSIS User Manual,
3. Access the saldier's Master Miltary Pay Account (MMBPA) IAW the DSIS User Manual

6. Screen the document te determing what portion of the MMPA, is required to research the pay ingury,
a. Determine # an entire category of information is needed for the review (2 g., all leave

imormation)
b. Detennine if a specific entry will suffice for the reviaw (2.g.. the soldisr's leave balance).

7. Access the pordion of the MMPA required 1o rezearch the pay inquiny AW with the DSIS User
Manual

8. Print the required partian of the MMPA |AW the DSIS User Manual

9, Determine if the pay inquiry Is valid by analyzing the prnted MMPA 1AW the Military Pay Procedures
Manual - Active Cempanent and DeDFMR 7000.14-R, Volume TA

10 Take the appropriate action if the pay inguiry is valid

11 Annotate the DA Form 2142 &3 10 the achan takan

12. Annotate the DA Form 2142 with the reason no actian |s required if the pay inguiry & not valid,
13, Return the DA Form 2142 {o the saldier

Evaluation Preparation:

This task may be evalusted using twa methods.

a. SELF EVALUATION. Perform the task ap the |ob, using the matenals listed in the condltions
slatemant Evaluale yoursslf, using the performance measures, greded in accordance with the
Ewvaluation Guidance sectan.

b, SUPERWVISOR EVALUATION. Ensure the soidiar has the materials listed In the conditions statement

R
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Have the soldiar perform the task. Evaluate the soldier, usng fra perormance measures, gradad in
accordance with the Evaluation Guidanca saction

Perdormance Measures

i
2.

3

10.
11
12

13

Recsived a Pay Inguiry (04 Form 2142 from saldier,
Varified the DA Form 2142 haed &il reguired information entered

Accessad the Defense Miltary Pay Office Suite (DMO) in acoordance with (JAW)
tha DMO Liser Manual

. Aecessed the Defanse Military Pay Office Standard Inguiry Systam (DSIS) 1AW

fhe DSIS Usar Manual

. Accessed the soldiers Master Miltary Pay Account (MMPA) [AW the DSIS User

Manual
Cetermined what partion of the MMPA was reguired 1o resaarch the pay inguiry

Accessad tha porfion of the MMPA reguired o research the pay inguing |AWK with
the DSEE Lizer Manual

. Prinited the required partion of the MMPA |AW with the DSIS Usar Manugl
. Determined if the pay inguiry was vaid by anslyzing the printed MMPA AW the

Military Pay Procedures Mangal - Active Component and DaDFMR 7000, 14-R.
Volume TA,

Took the appropriate action if the pay inguiry was valid,
Annatated ihe D6 Farm 2142 35 to the action taken,

Annotated the DA Form 2142 with the reason no action was reguired  tha pay
inquiry was not vakd.

Returned the 08 Farm 2 142 ta the soldier

Evaluation Guidance;
& SELFEVALUATION, The task has been completed successfully If all parformance maasures are

scored a GO, If you evalusted yoursslf a NO GO an any pedarmance measure, refer fo the appiicable
referance cifed 10 research that performance measure prior to resvaluating yourself
b. SUPERVISOR EVALUATION, The soldier nas completed the task successiully if all performancs
measures are scored a GO. |f the soldier recavad @ NO GO on any parformanss maasure, show the

sokdier what was done wrong and how fo do it comectly, prios o reevaluating the soldier,

Referencas

Required Refated
DODFMR 7000.14-R, WVOL TA

SG&GT  Neal

NS

- 58

ﬁﬁﬁ.\\



SO F D

-1 6y 6
m;'irméggsﬁ“}i Ry

Interpret @ Reserve Component Military Pay Account
‘BOSA-FSC-8108

Conditions:
Given a requirement to research a reserve companent pay mguiry and accsss to:

Mditary Pay Procedures Maneal - Reserve Companent (MPPM-RC),
DoDFMR TEI014-R. Vakume 74,

AR 37-104-10

. Defense Military Pay Office Standard Inquiry Systam (DSIS)

DSIS User Manual,

A resenve component saldier's pay inguiry

=T 6w

Standards:
Review a raserve component Master Military Pay Account (MMPA) to determine the required action for
resen'e component soidier's pay inquiry
Performance Steps
1. Recewve a Pay Inguiry (DA Form 2142) from a resarve componant soldiar
2. Verify the DA Form 2142 has &l required Infarmation entered

3. Accass the Defensa Miilary Pay Office Standard Inquiry System (DS1S) in accordanos with (L&A
the DSIS User Manuat

4 Access the soldier's Master Military Pay Account (MMPA) 1AW the DSIS User Manual,

5. Screen the document fo determine what portion of the MMPA i required to research the pEy nguiny.
&. Determine If an enlire category of informaton Is needed for the review {e.g., all leave
infariration),
b. Determine if a specific entry will suffice for the review (e.g., the scidiar's leave balance),

B. Access the portion of the MMPA required to research the pay inguiry LAWY with the DSIS Liser
Manual,

7. Print tha required portion of the MMPA LAW the DSIS Usar Manusl

B Detarmine if the pay inquiry is valid by analyzing the printed MMPA LAW the Military Pay Procedures
Manual - Reserve Component and DeDFMR 7000 14-R, Yolume 74

9. Take the appropriate action if the pay Inquiry is valid
10. Annotate the DA Form 2142 as 1o {he action taken
11, Annotate the DA Form 2142 with the reason no action is required if the pay inauiry is nat valid.
12, Return the DA Form 2142 (o the soldier

Evaluation Preparation:

This task may be evaluated using two methods

& SELF EVALUATION, Perform the task on the job, using the materials listed in the condilions
statement. Evaluate yourself, using the performance measures, graded in accordance with the
Evaluation Guldance saction

b. SUPERVISOR EVALUATION, Ensure the soldier has the materials Kelad in the conditions statemant.
Have the soidier parform the task. Evaluate the soldier, using the performance maasuras, graded.in
accordance with the Evalustion Guidance saction.
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Performance Measuras
1. Recelved a Pay Inguiry (DA Form 2142} fram 2 reserve companent soldier
2 Verfied the DA Form 2142 hed all required mfarmatian enterad.

3. Accessad the Defense Military Pay Office Standard Inguiry System (DSIS} in
accordance with {(1AW) the DSIS Usser Manual,

4. Acosssed the soldier's Mastar Milltary Pay Account (MMBA) 1AW the DSIS Usar
Manual,

a. Delermined what portion of the MMPA was reguired fo ressarch the pay inquiry

| INE

N

6. Accessed lhe portion of the MMPA required to research the pay inguary IAW with
the DSIS User Manual

7. Printed the required portion of the MMPA LAW the DSIS User Marual

| EEl EEIE

8. Determined if the pay inquiry was valid by analyzing the printed MMPA 1AW tha
Miftary Pay Procedures Manual - Reserve Component and DoDFMR 7000 14-R,
Wolurme Ta,

8. Took the appropriate action i the pay inquiry was valid.
10, Amnctated the DA Form 2142 25 1o the action 1aken

11, Annotated the DA Form 2142 with the resson no action was required i the pay
Inquiry was nat valid

12; Returned the annataied DA Farm 2142 1o the soldiar,

—
—

NELNCONEE N

Evaluation Guidance;
a. SELF EVALUATION. The task has been compleled successtully if all performance measures are
scofed a GO. i you eveluated yourself a NO GO on any performance measure, refer to the applicable
referance cited to research that perfarmance measure prior to rasvaluating yourself
b SUPERVISOR EVALUATION. The soldler has complsated the task successiully i all performance

- measures are scored @ GO |f tha soldier received @ NO GO on any perfarmance measure. show the
soldier what was done wrong and how Lo da | correctly. prior o regvaluating tha scidier.

Roferances

Required Related
DODFMR 7000.14-R, VOL 74

SGY Nea L
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